Glynn County is located along the Atlantic coast in southeastern Georgia, midway between Savannah, Georgia and
Jacksonville, Florida. The county was created in 1777, from
423 square miles of land formerly held by Creek Indians.
Glynn County is named for John Glynn, a member of the
British Parliament who once held the position of Sergeant
of London. Brunswick, the county seat and the county’s
only municipality, was named in honor of England’s King
George, who was of the House of Brunswick.
The area ranks as one of the top tourist destinations in the
nation. Known as “The Golden Isles”, the county’s mainland is surrounded by barrier islands including Jekyll Island,
Saint Simons Island and Sea Island. Featuring 207 holes of
golf, as well as beautiful beaches on the islands, this coastal
location is a haven for residents and visitors alike.
Glynn County is easily accessible via Interstate-95, US
Route 17, US Route 82 & US Route 341, as well as two airports (Brunswick Golden Isles Airport and McKinnon Saint
Simons Island Airport).

Glynn County operates
under the commissionermanager form of government. The Board of County
Commissioners is composed of seven members
elected by the voters for
staggered four-year terms.
Five members represent specific districts and two members
serve at-large. The Chairman is chosen by the Board on a
yearly basis. The County provides a full range of services
extending beyond those provided by many other counties
in Georgia. Services provided include public safety (police
and fire protection, emergency management, animal control and jail operations); the construction and maintenance
of highways, streets and infrastructure; zoning and code
enforcement; court-related functions; recreational activities
and cultural events; tax appraisal and administration; general administrative services; and outside agency support.

Glynn County Demographics*
Population Estimate

84,502
Age & Gender

Persons under 5 years

5.9%

Persons under 18 years

22.7%

Persons 65 years and over

18.7%

Female Persons

52.7%

Male Persons

47.3%
Race and Hispanic Origin

White

69.3%

Black or African American

26.6%

All Other Races (American Indian/ and Alaska Native, Native Hawaiian and Other
Pacific Islander, Asian)

4.0%

Hispanic Origin or Latino

6.9%
Education

High school graduate or higher

87.3%

Bachelor’s degree or higher

27.3%

Personal Income
Median Household Income

45,918

Persons in poverty

18.2%

*

Statistical information was retrieved from the U. S. Census Quick Facts for Glynn County—July 1, 2016 Estimates

(v2016)

In conjunction with public and private partners across the
community, the Board of Commissioners adopted a Shared
Vision Statement for Glynn County—“Working together to
make Brunswick and the Golden Isles an exceptional place in
Georgia to live, work and visit by strengthening our communities and enhancing the quality of life.”
To make Glynn County the premier place to live and work in
the Southeastern United States, through the provision of
quality services to the citizens and a safe and harmonious
environment for our employees.
We are an organization that cultivates a transparent environment of trust and respect.
With a sense of camaraderie, we are innovative, creative
and focused on solutions to become a model of excellence
among local governments.
We are united around our commitment to the County’s vision and values at all levels of the organization.
We believe in serving the people of Glynn County to continually enhance the quality of life.
We are committed to sharing the leadership responsibility
to making our County the best while creating a legacy of
excellence.
To review the Strategic Plan document, please visit our
website at https://www.glynncounty.org/DocumentCenter/
View/56521.

Consults with the CFO, County Manager, county officials
and other officials to review financial operations and
activities, review and resolve problems, receive advice and
direction, and provide recommendations.


The Finance Department is responsible for safeguarding the
assets of Glynn County through the development and implementation of sound financial policies and practices. The
Department consists of 11 full-time and one part-time employee and has functional responsibility for Accounting,
Payroll Administration, Revenue Management, Purchasing,
Audit and Grants Administration.
The Department’s mission is to maintain the County’s overall financial stability through sound financial planning and
management. The Department is committed to the highest standards of accountability, accuracy, timeliness, professionalism and innovation in providing financial services
that meets its customers’ standards.



Assists in the development of organizational goals and
objectives and long- and short-term plans.



Provides staff support to the Finance Committee.



Attends County Commission meetings and various other meetings. Makes presentations as needed.

The ideal candidate will possess and have a record of success in the following areas:
Reporting to the CFO,the Finance Manager is responsible
for planning, managing and overseeing the daily
functions of the Finance Department.









Exceptional leadership ability with demonstrated success in developing and motivating staff and leading by
example.



Comprehensive and diverse background in governmental financial affairs.



Proven experience in local government financial management, strategic planning, and policy development.



Knowledge of current trends and issues that affect and
influence finance related matters in a local government.



Monitors and analyzes financial statements. Prepares
and analyzes cash flow projections.

A record of accomplishments in preparation of budgets, capital expenditure plans, and Comprehensive Annual Financial Reports.



Initiates wire transfers of funds for payroll direct deposits, self-insured health claims and workers compensation claims, insurance payments, GEFA, bond payments and other payments.

A strong commitment to teamwork and a proven record of working cooperatively with elected and appointed officials, peers, co-workers and subordinates.



Exceptional oral and written communication skills.



Strong presentation skills with the ability to field and
answer questions while under pressure.



Excellent judgment and decision making skills with the
confidence and ability to make and execute decisions
quickly and effectively.



An aptitude for innovation and creativity in the performance of work.

Plans, organizes and directs the operations of the
County Finance Department. Develops, implements
and monitors departmental goals and objectives. Formulates department policies and procedures. Supervises, directs, evaluates and counsels assigned staff.
Serves as a member of the Budget Team. Assists in the
development and implementation of the county-wide
budget. Assists in budget preparation for submission
to County Commissioners.



Prepares the County’s Comprehensive Annual Financial
Report.



Provides required information to independent auditors.
Provides written response to State Department of Audits regarding correction of any audit deficiencies.



Ensures that mandatory reports are accurately prepared and submitted within designated timeframes.

Bachelor’s degree in Accounting or a related field. Possession of a Master’s degree and/or a Certified Public Accountant (CPA) certificate are preferred. Education must be supplemented by six (6) years previous experience and/or training that includes financial management of a local government of comparable size, governmental accounting, budget
development, management and employee supervision; or
any equivalent combination or education, training, and experience which provides the requisite knowledge, skills and
abilities for this job. Must possess and maintain a valid driver’s license.

Salary is commensurate with experience within the hiring
range of $69,279—$90,062. Placement within the range
will be based upon the selected candidate’s qualifications.
In addition to a competitive salary, Glynn County offers an
excellent benefit package including:
Health Insurance: The County provides generous contributions towards health and prescription drug insurance for
employees and dependents. Coverage begins 30 days after
employment.
Wellness Program and Onsite Employee Wellness Center:
The County’s Wellness Program helps employees better
manage and improve their health and wellbeing by identifying health risks; providing wellness coaching and appropriate referrals to lifestyle and disease specific action
plans. The Employee Wellness Center is a primary care,
preventive and wellness facility. It is staffed by highly qualified medical and wellness professionals who provide excellent care to employees and their eligible dependents.
Life Insurance and Long-term Disability Insurance: Basic
life insurance and long-term disability insurance is provided
to regular full-time employees. Employees may also purchase basic life insurance for dependents.
Flexible Benefits Program: The County offers voluntary supplemental coverage to full-time employees including: flexible spending accounts, dental insurance, vision insurance,
cancer insurance, accident insurance, critical illness insurance, short-term disability, voluntary term life insurance and
universal life insurance with a long-term care rider.
Leave: Includes 10 paid holidays; accrual of 160 hours of
vacation per year with a maximum annual accrual of 400
hours; and accrual of 96 hours of sick leave per year with no
maximum accrual.

Retirement: Funded through a Defined Benefit Plan. Benefits are based on earnings, years of service and age at retirement.
Deferred Compensation: The County offers a deferred
compensation program (457) that enables employees to
contribute tax deferred savings for retirement purposes.
Travel Expense: The successful candidate will be compensated at the same rate that other County employees are
compensated for local and out of county travel.
Cellular Phone Allowance: $40 per month as reimbursement for use of a cellular phone.

Interested individuals are invited to apply for this exceptional career opportunity. To be considered for this position,
please complete an application by visiting the Glynn County
Employment Opportunities page at http://glynncounty.org/
jobs.aspx. In addition, applicants must submit a compelling
cover letter and résumé highlighting related background,
education and experience to the Glynn County Human Resources Department by the application deadline. An electronic version of all submittals is strongly encouraged and should
be sent to jobs@glynncounty-ga.gov.
Applications and résumés will be reviewed on an ongoing basis. This position is open until filled; however, candidates are
encouraged to apply as soon as possible for optimal consideration. The selection process will consist of oral interviews and
other selection methods deemed necessary. The top candidates will be invited for an on-site interview. The successful
candidate will be subject to a check of references, education
verification and post-offer of employment medical evaluation, substance screening and background investigation
(criminal history and credit history).

Please direct all correspondence and questions to:
Frankie Hunter, Human Resources Generalist II
Dwayne Pollock, Assistant HR Manager
Glynn County Board of Commissioners
W. Harold Pate Courthouse Annex
1725 Reynolds Street, Suite 102
Brunswick, GA 31520
912-554-7170 (office)
fhunter@glynncounty-ga.gov;dpollock@glynncounty-ga.gov
Glynn County has a Tobacco-Free Hiring Policy.
Equal Opportunity Employer. E-Verify ID# 48870.

